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JANUARY EVENTS

By Reema Bakshi, 2L
*This article is based on an interview of Justice Harley D’Août Gervais by Taylor Bain
and Xiaoyu Hu, published in Inter Alia on November 24, 2020.
The term “diversity” has multiple meanings depending on the context, the person
using it, and the purpose for which it is used. Justice of the Peace Harley D’Août
Gervais of the Ontario Court of Justice expresses that diversity in the legal profession
means working with people that bring their unique experiences and backgrounds to
the table. Our different dimensions, consisting of race, ethnicity, gender, religious
belief, status, age, or politics, are interesting and valuable.
Diversity is particularly important in the judicial system, and other places of
representation, because we need these places to reflect the society we live in and the
values we hold collectively. The argument for greater diversity on the bench is twofold: first, diversity enhances the public’s trust in the judicial system; second,
diversity enhances the quality of decision-making. Diverse benches have better
decision-making processes, informed by a wider range of experiences and
perspectives, that leads to better results. Critics of diversity hiring almost always
assume that diversity objectives and “merit-based” hiring are contradictory or
mutually exclusive. Yet, this is not necessarily the case; these concepts can work hand
in hand.
Justice Harley D’Août Gervais states that changes to achieve greater diversity in the
law must be intentional, so as to lead to proper action. These changes need to be topdown, coming from our leaders. The “gatekeepers” who control judicial appointments
must view diversity positively and take affirmative steps to introduce diversity into
the courts. Given upcoming vacancies at the Supreme Court of Canada and other
courts, law students at the University of Ottawa Association of Women and the Law
are planning a robust, letter-writing campaign, in which they challenge the Supreme
Court of Canada and the Federal Court of Justice to give greater consideration to
diversity in the appointment of judges.

OSLER VIRTUAL FIRM TOUR
UOAWL & the Osler Women's
Lawyer Network
Wednesday, January 13
4:30 PM - 6:00 PM
Click here for more information

PATHWAYS TO POWER:
WOMEN IN ACCESS TO
JUSTICE
OBA Women Lawyers Forum
Thursday, January 21
5:30 PM - 7:00 PM
Click here for more information

SPEED MENTORING 2021
OBA Women Lawyers Forum & Global
Lawyers of Canada
Tuesday, January 26 &
Wednesday, January 27
5:30 PM - 7:00 PM
Click here for more information

Many exciting events to come in
February. Stay tuned!
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Book of the Month
By Renée Taillieu, 2L
“I am a victim, I have no qualms with this word,
only the idea that it is all that I am”
The "Stanford swimmer" case represents one of the most prominent
failures of the U.S. justice system to date. In January 2015, Emily Doe was
sexually assaulted while unconscious by Brock Turner, former member of
the Stanford swim team (and now registered sex offender). Turner’s
sentencing resulted in extreme outrage across the country and wholly
demonstrates the privilege white, upper-class males are afforded in the
U.S. justice system. Following the trial, Buzzfeed published Emily Doe’s
victim impact statement and it quickly went viral, being viewed by tens of
millions of people and read on the floor of Congress
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Years later, Chanel Miller valiantly revealed herself as Emily Doe and
released a memoir called Know My Name. In the memoir, Miller details
every aspect of her experience including the night of the assault, the
excruciating pressure placed on victims in sexual assault trials, and the
devastating effects the assault had on her mental health, career and
relationships. Through her brilliant writing style, Miller elicits feelings of
anger, frustration and despair in readers; but also hope, happiness and
courage. Overall, Know My Name is a difficult, but necessary read for all.

Legal Female Highlight: The Right
Honourable Beverley McLachlin
By Julia Yunji Chung, 1L
January calls for a reminder of the great legacy of the former Chief
Justice Beverley McLachlin. On January 7, 2000, Beverley McLachlin was
appointed as the first female Chief Justice of the Supreme Court and was
Canada’s longest-serving Chief Justice to date. Her decisions and rulings
have had an unparalleled impact on the evolution of our country. Born
and raised in rural Alberta, the former Chief Justice was the eldest of five
children, whose parents were German immigrants of modest means.
Prior to her appointment, she earned three degrees from the University
of Alberta, taught at the University of British Columbia’s Faculty of Law
and served on the Supreme Court of British Columbia.
As a judge, former Chief Justice McLachlin contributed significantly to
the legal profession and to Canadian life. During her time on the bench,
she called for safe injection sites, paved the way for assisted suicide
legislation and gay rights, and helped advance Aboriginal rights and
title. She has also been a strong advocate for improving access to justice.
The Right Honourable Beverley McLachlin is well-known for her
courage, as she stood up for her belief in the independence of the court
when it was attacked by Stephen Harper. As Prime Minister Trudeau
stated, Chief Justice McLachlin is a symbol of “diversity on the bench and
the advancement of women in the legal profession.” While this year will
mark the fourth year of her retirement, her powerful legacy continues.
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